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Week of September 17, 1984 


UNEMPLOYMENT RATE FOR BLACKS EDGES DOWNWARD 
OVER MONTH, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers edged 
downward to 16.0 percent in August as the rate for black adult men 
fell, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The jobless rate for black adult men was 14.12 percent, down 
from the 15.7 percent rate in July. This over-the-month decline 
was the only significant movement in unemployment among major labor 
force groups. 


The unemployment rates for black adult women (14.1 percent) 
and youth (41.7 percent) were unchanged over the month. 


The unemployment rate for white workers at 6.4 percent was 
unchanged over the month. The unemployment rate for white adult 
men was 5.5 percent, for adult white women, 6.0 percent, and 
youth, 15.9 percent. 


The rate for Hispanic workers, at 10.7 percent, held steady 
from July to August. 


Nationwide, unemployment was unchanged in August and there 
were contrasting movements in the two major employment series. 


The overall jobless rate, which includes the resident Armed 
Forces in the labor force base, was 7.4 percent, and the rate for 


civilian workers was 7.5 percent These rates were the same as in 
May and July. 


The number of employees on nonagricultural payrolls--as measured 
by the monthly survey of establishments--edged up 160,000 in 
August. On the other hand, the household survey recorded a drop of 
425,000 in total civilian employment. Both surveys show roughly 
the same gain in employment since the November 1982 recession 


trough--5.8 million for the tablishment survey and 5.9 million 
for the household survey 
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percent), and teenagers (18.4 percent), were essentially unchanged over the 
month. Jobless rates for whites (6.4 percent) and Hispanics (10.7 percent) 
also held steady from July to August. Unemployment among blacks, however, 


edged down to 16.0 percent, as the rate for black adult men fell, returning 
to the May level. 


The number of unemployed job losers declined by nearly 300,000, whereas 
the number of reentrants to the labor force rose by 230,000. Job losers 
accounted for 49.8 percent of the total unemployed in August, well below 
the recessionary high of 63.0 percent. The mean duration of unemployment 
fell from 18.1 weeks in July to 17.3 weeks in August; the median duration 
was about unchanged at 7.5 weeks. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment fell more than usual from July to August and, after 
seasonal adjustment, was down by 425,000 to 105.0 million. All of this 


decline, however, occurred among youth under the age of 25. This 
disproportionately large drop may be the result of a later than usual 
survey reference week (August 12-18) during which many young people already 


may have left summer jobs in anticipation of returning to school for the 
fall tern. 


The civilian labor force declined by 445,000 over the month to 113.5 
million after seasonal adjustment. Youth under 25 accounted for this 
decline. 


Industry Payroll Employment (Establishment Survey Data) 


The number of employees on nonagricultural payrolls, at 94.5 million, 
was up 160,000 in August, seasonally adjusted. The increases in both July 
and August were less than in the first half of the year. About 57 percent 
of the industries in the BLS diffusion index registered over-the-month 
employment increases, also a somewhat smaller fraction than in earlier 
months this year. 


In manufacturing, employment increased in some durable goods 
industries, particularly in machinery, electrical and electronic equipment, 
and motor vehicles and equipment. In autos, the more scattered timing in 
the production of 1985 model cars reduced the extent of usual August plant 
shutdowns for retooling, resulting in a seasonally adjusted employment 
increase. There was little change in most other manufacturing industries. 
Employment in construction was about unchanged in both July and August, 
following large increases in the spring. Employment in mining continued to 
edge upward. 


Within the service-producing sector, employment rose substantially in 
wholesale trade and business services. A decline in health services 
reflected a since-settled strike of hospital workers, which removed about 
50,000 persons from the payrolls during the survey reference week. 
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Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls in August was 35.2 hours, seasonally 
ad justed--unchanged from the revised figure for July. Weekly and overtime 
hours in manufacturing both edged dow 0.1 hour, despite a full hour 
increase in the average workweek in motor vehicles and equipment. 


The index of -aggregate weekly hours of private nonagricultural 
production or nonsupervisory workers was 112.7 (1977=100) in August, about 
the same as in both June and July. The manufacturing index has been at 
about the same level for 4 months. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Seasonally adjusted average hourly and weekly earnings both were 
unchanged in August. Prior to seasonal adjustment, average hourly earnings 
declined 2 cents to $8.30, and weekly earnings declined $1.54 to $294.65. 
Over the past year, hourly earnings have risen 35 cents and weekly earnings 
$14.01. 


The Hourly Earnings Index (Establiehment Survey Data) 


The Hourly Earnings index (HEI) was 160.6 (1977=100) in August, 
seasonally adjusted, a decrease of 0.2 percent from July. For the 12 
months ended in August, the increase (before seasonal adjustment) was 3,3 
percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing 
and interindustry employment shifts. In dollars of constant purchasing 


power, the HEI increased 0.2 percent during the 12-month period ended in 
July. 





Week of September 17, 1984 


LABOR SECRETARY DONOVAN HONORS STATE EMPLOYEES 
FOR PLACING VETERANS IN JOBS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan honored 30 state 
Job Service employees from across the U.S. for placing more than 400 veterans 
in jobs during “Hire A Vet" month last June and making the Emergency Veterans' 
Job Training Act a success. 


At a ceremony in Washington, D. C., Secretary Donovan presented 
individual awards to the 30 employees and praised the Job Service 
staffs in eight states for obtaining exceptionally high veteran job 
placement rates and employer participation in the program during June. 


Nevada achieved the highest number of veteran placements per 
staff member and Arizona the highest number of employer certifications 
per staff member to hire veterans during “Hire A Vet" month. Also 
recognized for their sustained accomplishments since the program began 
were Rhode Island, West Virginia, Alabama, Texas, Kansas and Utah. 


"I am extremely pleased to be able to recognize these individual 
employees and state Job Service staffs who contributed so much to 
the success of “Hire A Vet" month and who are leading a sustained 
effort to find jobs for deserving Americans under the Emergency 
Veterans’ Job Training Act,” Secretary Donovan said. 


The act, signed by President Reagan last year, reimburses 
employers for half of the starting wage for training or retraining 
veterans of the Korean Conflict or Vietnam era. 


"By encouraging employers to take advantage of the federal 
reimbursement of up to $10,000 for each veteran hired and trained," 
Donovan said, “the men and women being honored today have helped 
measurably to repay our nation's debt to workers who sacrificed to 
serve our country. 


Joining Secretary Donovan in presenting awards to the 30 
disabled veterans outreach specialists and veterans’ employment 
representatives were Administrator Harry N. Walters of the Veterans 
Administration and members of Secretary Donovan's Committee on 


Veterans’ Employment. 
-more- 
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Twenty-seven of the honorees received awards specifically for 
veteran job placements made during June; three were honored for 


sustained accomplishments under the emergency veterans’ job training 
program. 


The employees are as follows: 


Individual Accomp] ishments 


Thomas Schillinger 
Lindsey Napier 
Jeremiah P. Havens 
Earl C. Rogers 
Irving Peterson 
Charles Koegler 
George McDermott 
Betty Fluharty 
Raynea Call 

Albert "Al" Cliette 
Frank Clark 

Ray M. Ables 

Car] Price 

Phil G. Smith 
Ronald D. Schwingen 
Bennie Vinton 

Larry Moore 

Joe Bramiett 
Wilbert Brown 

Frank Bergquist 


James C. Kent 


Cumberland, Rhode Island 
Dover, New Hampshire 
Ogdensburg, New York 
Allegheny, New York 
Camden, New Jersey 
Altoona, Pennsylvania 
Somerset, Pennsylvania 
Mt. Carbon, West Virginia 
Sheffield, Alabama 
Fayetteville, North Carolina 
Kissimmee, Florida 
Athens, Tennessee 
Broadman, Ohio 


Appleton, Wisconsin 


Chicage, Illinois 


Belmoat, Michigan 
Paragould, Arkansas 
Albuquerque, New Mexico 
Tulsa, Oklahoma 
Wichita, Kansas 


St. Joseph, Missouri 
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James Moore Boulder, Colorado 


Dene Smith Orem, Utah 


Miriam 0' Leary San Diego, California 


Ronald Huffman Las Vegas, Nevada 
Douglas Champagne Sparks, Nevada 


Bon Rios Spanaway, Washington 


Sustained Effort Under EVJTA 

Individuals 
Bobby McBride New York, New York 
Donald Briggs Cleveland, Ohio 


Vince Rios South San Francisco, California 





Week of September 17, 1984 


DONOVAN ANNOUNCES EXTRA $5.1 MILLION FOR MIGRANTS 


WASHINGTON-- Secretary of Labor Raymond J. Donovan announced that $5,117,900 
in supplemental funds for migrant and seasonal farmworker >rograms have been 
allocated to 15 states. 


The supplemental appropriation signed by President Reagan on Aug. 22 is 
in addition to $58 million allocated to 211 the states by Secretary Donovan in 
July. 


The extra funding will support expanded levels of service in those states, 
offsetting unanticipated reductions in their allocations because of a revised 
data base. , 


Assistance to migrant and seasonal farmworkers is authorized under the 
Job Training Partnership Act. Previous allocations and extra funds are for the 
Program Year which began July 1, 1984. 


States receiving supplemental funds were: 


-—California $2,627,046 
---Florida 913,828 
---Washington 450,760 
—-Oregon 267,643 
---Arizona 267,643 
-—--New Jersey 105,639 
---Maine 88,549 
—--Connecticut 84,508 
---Idaho 80,392 
---Massachusetts 77,477 
~--Michigan 76,519 
-—--Hawaii 39,451 
---West Virginia 20,695 
---Wyoming 9,715 
---Utah 7,135 





Week of September 17, 1984 


DONOVAN ANNOUNCES ALLOCATION OF FUNDS 
FOR UNEMPLOYMENT INSURANCE OFERATIONS 


WASHINGTON -- Secretary of Labor Raymond J. Donowan announced allocations 
totaling $20 million for state unemployment insurance operations. 


The supplemental appropriation signed by President Reagan Aug. 22 provides 
added funding in non-personal services (NPS), which are costs incurred by the 
states and include such items as space rental, communications, automated data 
processing, and travel. 


Reflecting reduced unemployment insurance workloads, Fiscal 1984 NPS funds 
were $192 million, compared to $212 million in 1983. The rapidity of the recent 
economic recovery and the consequent sharp reductions in claims loads were such, 
that many states were not able to adjust their budgets as quickly as conditions 
dictated. These supplemental funds will ease the transition to the lower volumes 
of unemployment claims. 


The states and their supplemental funds are: 

Alabama $ 462,%335° Nebraska 80 , 284 
Alaska 62,904 Nevada 145,057 
Arizona 152,954 New Hampshire 52,753 
Arkansas 412,530 New Jersey 1,074,962 
California 3,075,525 New Mexico 19,589 
Colorado 65,110 New Yotk 1,967,190 
Connecticut 256,508 North Carolina 460,672 
Delaware 155,884 North Dakota 69,649 
Florida 168,468 Ohio 1,187,648 
Georgia 588,873 Oklahoma 6,293 
Hawaii 278,936 Oregon 811,250 
Idaho 228,827 Pennsylvania 243,584 
Illinois 1,272,327 Rhode Island rik 
Indiana 140,684 South Carolina 159,243 
Iowa 305,884 South Dakota 124,894 
Kansas iy Pee Tennessee 456,446 
Kentucky 278,633 Utah 126,403 
Maine 188,884 Vermont 98,766 
Maryland 260,702 Virginia 537,460 
Massachusetts 335,662 Washington 165,297 
Michigan 1,640,887 Wisconsin 71,485 
Minnesota 179,454 Dist.of Col. 199,029 
Mississippi 23,282 Puerto Rico 384,715 
Missouri 638,455 Virgin Islands 19,462 
Montana 79,805 


Louisiana, Texas, West Virginia and Wyoming did not get extra funds because 
their 1984 allocations were greater than those in 1983. 


# # # 





AS 'EXPLOSIVE' GROWTH OCCURS AMONG WOMEN WORKERS, 
THEIR NEEDS, DEMANDS INCREASE, WOMEN'S BUREAU DIRECTOR SAYS 


WASHINGTON -- “Women are experiencing the most explosive growth of any group 
in the American workforce. Their opportunities have never been as great as they 
are today, nor as great as they are expected to become in the future. But as 
women continue their entry into the labor force, there will be an increase in 
their needs and demands." 


This assessment comes from a federal official who has strong interest in 
the progress and problems of the 50 million-plus American workers who are 
women. Dr. Lenora Cole Alexander, director of the U.S. Department of Labor's 
Women's Bureau, heads an agency that, in her words, "goes directly to the 
fundamental needs of women," by seeking to improve and expand their employment 
opportunities. 


The bureau, she says, “is determined to increase the entry of women into 
more profitable and varied employment--especially in nontraditional jobs, in 
new high-technology occupations and in entrepreneurships." 


Alexander describes the Women's Bureau not only as an advocate for women 
in employment-related issues, such as jobs and training, but also as a stimulator 
and catalyst. The bureau initiates programs to meet the job-market needs of 
special target groups--such as older women, low-income women, displaced home- 
makers, dislocated workers, and young women--and encourages and helps other 
groups, organizations and individuals to do the same. 


The bureau serves a multi-faceted constituency, she notes. Of the more 
than 50 million American women who work or are looking for work, 19.5 million 
have children under 18, 28.9 million are wives, 6.2 million are heads of fami- 
lies, and 12.6 million are single. 


Citing one of the bureau's “most critical efforts” on behalf of working 
women, Alexander says her agency “is at the forefront of very serious efforts 
to educate and persuade employers about their workers’ needs for affordable, 
reliable, high-quality child care." 


Alexander is convinced that, once private-sector employers become familiar 
with the economic and tax incentives available if they provide child care 
services, their willingness and commitment to do so will increase dramatically. 


Another major effort of the bureau, Alexander says, has been to promote 
women's participation in employment and training programs operated at the 
community level by state and iocal governments and the private sector under the 
Job Training Partnership Act. Under this Reagan Administration initiative, 
which took effect nearly a year ago, job training and related assistance is pro- 
vided to economically disadvantaged individuals, dislocated workers and others 
who face significant barriers to gaining and retaining employment. ‘This law 
is designed to serve large numbers of women; to assure that it does, we have 
held informational meetings across the country to explain the law and its 
job-training possibilities for women,” she adds. 


-MORE- 
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The bureau also encourages and supports the efforts of companies which are 
establishing alternative work schedules that help accommodate the needs of 
women who combine job and family responsibilities, she says. 


The Bureau initiates “some very modestly funded activities" to demonstrate 
creative approaches to the issues involved in helping various disadvantaged 
target groups of women to find jobs, Alexander says. “We have worked to open 
broader career horizons and new, nontraditional job options for low-income 
women, young and mature women, rural women, minority women, women offenders 
and other disadvantaged groups." 


Some recent projects implemented by the bureau deal with young women's 
transition from school to work and training and placement for mature women, 
especially displaced homemakers, she says. 


Through economic research, the bureau enhances its knowledge of women's 
needs and problems, the director says. Studies were recently initiated in five 
major areas: the impact of technological change on women's employment opportu- 
nities, assessment of the skills that women veterans acquired in the military 
and their transferability to civilian employment, career transitions of women 


in professions, the impact of job dislocation on women, and employment issues 
relating to immigrant women. 


Although barriers to the mobility of women in the job market continue to 
exist, Alexander says, “there are virtually no limits to how high women can go." 


The Women's Bureau, she asserts, is fulfilling its mandate to women by 
removing these barriers and is “turning stumbling blocks into stepping stones." 


### 





MATH-SCIENCE BILL CONTAINS PROVISIONS 
FAVORABLE TO WOMEN 


WASHINGTON -- A new law aimed at improving the quality of mathematics 
and science instruction in the United States should be of special benefit to 
women who want to enter these fields, according to Dr. Lenora Cole Alexander, 
director the U. S. Department of Labor's Women's Bureau. 


"Women interested in pursuing math and science teaching careers should 
benefit from provisions of the Emergency Mathematics and Science Education Act, 
because the law contains assurances that the programs and projects it authorizes 
serve students from historically underrepresented groups, including females," 
said Alexander. 


“We are pleased to see legislation that provides women with greater access 
to training and retraining in these fields," she said. 


The new law, which was signed by President Reagan on Aug. 11, provides 
assistance to improve elementary, secondary and post-secondary education in 
mathematics and science; a national policy of engineering, technical and 
scientific personnel and cost-sharing by the private sector in training such 
personnel. It also encourages the creation of new engineering, technical and 
scientific jobs. 


Under the new law, National Science Foundation grants are authorized for 
teacher training institutes, instructional materials and merit scholarships for 
students specializing in math, science and engineering who agree to pursue a 
career in teaching for two years for every year for which a $5,000 award is 
granted. 


The Department of Education is authorized to make state grants for teacher 
training and retraining. At least 20 percent of the funds allocated to state 
educational agencies for demonstration and exemplary elementary and secondary 
education programs are to be reserved for special projects in mathematics and 
science, foreign languages, and computer education for “historically underrepre- 
sented and underserved populations of students,” including females, minorities, 
the handicapped, individuals with limited-English proficiency, migrants, and 
the gifted and talented. 


Each institution of higher education receiving a grant for traineeships, 
retraining and in-service training must assure that such programs will take 
into account the need for greater access to and participation in mathematics, 
science and computer learning programs and careers of students from these same 


groups. 


State and local educational agencies desiring grants are to assess the 
status of mathematics, science, foreign language and computer learning and the 
need school personnel have for training in these fields. 


Consortia can be funded for cooperative programs among educational insti- 
tutions, private industry and private nonprofit organizations to improve 


### 





Week of September 17, 1984 


LABOR DEPARTMENT ISSUES ERISA OPINION UPDATE 


WASHINGTON -- The 19th volume in a series of opinion letters issued by the 
Department of Labor under the Employee Retirement Income Security Act (ERISA) is 


now available. 


The department issues opinion letters in response to inquiries on the 
effects of actions and transactions under ERISA and the status of employee 
welfare plans. This edition includes opinions issued between February 1984 and 
July 1984. Copies of opinions issued after that date are also available. 


Copies of “Update No. 19" can be purchased from the Division of Public 
Disclosure, Pension and Welfare Benefit Programs, Room N4677, 3rd Street and 
Constitution Ave., N.W., Washington, D.C. 20210. The telephone number is 
(202) 523-8771. 


The charge for "Update No. 19” is $5.90. Copies of opinions issued after 
"Update No. 19" are 10 cents per page. Advance payment is requested and checks 
should be made payable to OPWBP, U.S. Department of Labor. 








